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DIVERSITY, EQUITY AND INCLUSION POLICY 
 
 
 
 
 
 
 
 
 

This material was prepared by Domo Venture Capital Gestora de Ativos Financeiros e 
Valores Mobiliários Ltda. (“DOMO” or “Manager”), a signatory to the Principles for 
Responsible Investment (PRI | UNPRI), and a member of the Brazilian Financial and 
Capital Markets Association (ANBIMA), the Brazilian Private Equity and Venture Capital 
Association (ABVCAP), and the Latin American Private Equity & Venture Capital 
Association (LAVCA). The terms and expressions used in capital letters herein have the 
meanings assigned to them in item 1 of DOMO’s Code of Ethics and Conduct. 
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1. STATEMENT OF COMMITMENT 

 
DOMO was born from the manifesto that we are the invisible line that connects 

potential to success. This founding principle implies a deep conviction: talent is distributed 
equitably across society, but opportunity is not yet. 

 
DOMO recognizes that diversity of perspectives, experiences and backgrounds is both 

an ethical imperative and a structural competitive advantage. A VC manager like DOMO, 
which is a small firm that has built its track record over the last 10 years, manages a portfolio 
of more than one hundred (100) invested companies, employing thousands of Brazilians 
across the country. We encourage diversity in our investment choices and believe that 
diverse teams make better decisions and generate more consistent returns. 

 
This Diversity, Equity and Inclusion Policy (“DEI Policy”) sets out the commitments, 

principles, goals and governance mechanisms that guide DOMO internally and in its 
relationships with entrepreneurs, investors and the innovation ecosystem. 

 
This Policy is complementary and aligned with DOMO’s Code of Ethics and Conduct, 

with the obligations arising from its commitment to the Principles for Responsible 
Investment (PRI) and with ABVCAP’s ESG commitments. 

 
 

2. FOUNDATIONS AND ASSUMPTIONS 

 

2.1. Strategic Foundation 

 
DOMO recognizes the following market evidence, which underpins diversity as a 

return-generating strategy in its investments:  

 

• Companies with diverse leadership teams deliver returns 35% above the sector 
average, according to research by McKinsey; 

• Startups with at least one female founder deliver 63% better returns per dollar 
invested, according to data from First Round Capital; 

• In Brazil, only 1.4% of VC funding is allocated to ethnically diverse, LGBTQIA+ founders 
or people with disabilities, according to the Latam Equity Report by Diversity VC; 

• Underrepresented entrepreneurs build solutions for huge markets that remain 
largely unexplored by traditional venture capital; and 

• Diverse investment teams reduce confirmation bias in the due diligence process, 
improving the quality of analysis. 
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2.2. Ethical Foundation 

 
DOMO understands that promoting equity is not a concession; it is the recognition that 

historical and structural barriers have created uneven starting points. Equity requires 
affirmative and intentional actions, not merely the absence of discrimination.  

 

2.3. Regulatory and Market Foundation 

 
Since 2022, DOMO has been a signatory to the PRI (Principles for Responsible 

Investment), an international network of investors supported by the United Nations, whose 
Principles 4, 5 and 6 guide the promotion of diversity and inclusion as an essential element 
of responsible investment. This Policy is also consistent with ABVCAP’s ESG guidelines and 
with applicable Brazilian legislation, including, among other rules, the Federal Constitution, 
Law No. 9,029/1995 (discriminatory practices in employment), Law No. 7,716/1989 (Racial 
Crimes Law), Law No. 13,146/2015 (Brazilian Law for the Inclusion of Persons with 
Disabilities) and Law No. 14,611/2023 (Equal Pay and Compensation Criteria). 
 
 

3. SCOPE AND DEFINITIONS 

 

3.1. Scope 

 
This Policy applies to: 
 

• All DOMO employees, partners, board members and service providers; 

• The process of selection, hiring and promotion of people; 

• The process of investment analysis, selection and management; 

• The relationship with portfolio entrepreneurs; and 

•  DOMO’s public and institutional engagement. 

 

3.2. Definitions 

 
“Diversity” means the presence of differences among members of a group — including 
gender, race, ethnicity, sexual orientation, gender identity, disability, socioeconomic 
background, neurodiversity, religion, generation and geography; 
 
“Equity” means recognizing that different people start from different positions and therefore 
require proportional and specific actions to level opportunities — distinct from equality, 
which presupposes identical treatment regardless of circumstances; 
 
“Inclusion” means creating environments in which all people feel valued, respected and with 
real conditions to contribute and progress, regardless of their characteristics; 
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“Belonging” means an advanced stage of inclusion in which people are not only accepted, 
but genuinely feel they are an integral part of the organization; and 
 
“Unconscious Bias” means automatic preferences or prejudices that influence judgments 
and decisions without the individual’s full awareness — including affinity, confirmation, 
anchoring and halo biases. 
 
 

4. DIVERSITY IN THE DOMO TEAM 

 

4.1. Recruitment and Selection  

 

DOMO adopts the following principles in its recruitment and selection processes: 

 
• Job descriptions must be reviewed to eliminate exclusionary language, requirements 

for non-essential attributes and other mechanisms that narrow the funnel of diverse 
candidates; 

• Recruitment sources will be diversified to include networks specialized in 
underrepresented talent in the VC ecosystem, such as BLCK VC Brasil, Pretahub, 
Sororitê, BlackWin and similar organizations; 

• External talent pools will be periodically monitored to ensure appropriate 
representation; 

• Whenever possible, selection processes will use structured assessments and 
objective evaluation criteria to reduce the impact of unconscious biases. 

 

5. DIVERSITY IN THE INVESTMENT PROCESS 

 

5.1. Access to DOMO’s Pipeline 

 
DOMO understands that the difficulty that certain groups face in accessing investment 

managers’ deal flow is one of the main mechanisms by which inequality is perpetuated in 
venture capital. To expand access for underrepresented founders, DOMO commits to:  

  

• Participate in and support access-to-venture-capital programs aimed at diverse 
entrepreneurs, such as Potencia Ventures, Positive Ventures, BlackWin, Google’s 
Black Founders program and similar initiatives;  

• Seek and carry out investments throughout the Brazilian territory; 

• Periodically review the channels through which startups access the screening 
process, with a view to eliminating filters that create entry barriers based on personal 
networks or “academic pedigree”. 
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5.2. Investment Analysis and Evaluation 

 
DOMO adopts structural measures to mitigate unconscious biases in the analysis and 

selection of assets:  
 

• The due diligence checklist will include a mandatory section for assessing the 
startups’ ESG practices and organizational culture;  

• Committee members will undergo annual training on the recognition and mitigation 
of unconscious biases;  

• The Committee will adopt structured decision-making protocols that separate the 
evaluation phase from the discussion phase, thereby reducing anchoring effects and 
groupthink; 

• An annual retrospective review of investment decisions will be conducted with a 
diversity lens, to identify systematic patterns of exclusion. 

 
 

6. DIVERSITY IN THE INVESTMENT PORTFOLIO 

 

6.1. Portfolio Composition 

 
DOMO recognizes that startups founded by underrepresented entrepreneurs and 

those located outside the Rio de Janeiro–São Paulo axis often operate in markets that 
address the needs of populations that have historically required greater support. This 
represents, in addition to positive social impact, a significant financial return opportunity for 
funds that invest early in such opportunities and theses.  
 

6.2. Portfolio Monitoring 

 
DOMO already includes diversity, ESG, educational background and gender metrics in 

its annual monitoring reports on invested companies.  
 
 

7. DIVERSITY WITH INVESTORS (LPS) 

 
DOMO commits to:  

 

• Actively disclose this DEI Policy and diversity metrics reports to all current and 
prospective investors (LPs); 

• Include diversity metrics in regular reports sent to LPs as a standard practice, and not 
on an opt-in basis;  

• Engage LPs in discussions on DEI and ESG governance best practices in the investment 
industry.  
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8. COMBATING DISCRIMINATION AND HARASSMENT 

 

8.1. Prohibited Conduct 

 

The following conduct is expressly prohibited at DOMO and in its relationships with 
third parties: 

 

• Any form of discrimination based on gender, race, color, ethnicity, national origin, 
religion, sexual orientation, gender identity, age, disability, marital status, 
socioeconomic status or any other characteristic protected by law;  

• Moral (psychological) or sexual harassment in any environment: physical, digital, 
events and/or meetings;  

• Incivility, microaggressions or demeaning language directed at any person;  

• Retaliation against anyone who reports, witnesses or participates in an investigation 
into any of the above conduct.  

 

8.2. Reporting Channel and Investigation 

 

• DOMO provides an independent and confidential whistleblowing channel for reports 
of discrimination, harassment or violations of this Policy;  

• Reports may be made anonymously, without any requirement that the whistleblower 
identify themselves;  

• All reports will receive confirmation of receipt within five (5) business days and will 
be investigated in a timely, confidential and impartial manner;  

• Once a violation of this Policy has been confirmed, proportional disciplinary measures 
will be adopted, including dismissal for cause, termination of commercial 
relationships or notification of the relevant authorities, where applicable. 

 

9. GOVERNANCE AND RESPONSIBILITY 
 

9.1. Policy Owner 

 

The DEI Policy is owned by DOMO’s Executive Committee. 

 

9.2. Individual Responsibility 

 

Every DOMO employee is responsible for: 
 

• Knowing and complying with this Policy;  

• Reporting situations of discrimination, harassment or violations that they witness; 

• Participating in mandatory DEI training; and  

• Adopting inclusive behaviors and actively countering incivility.  
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10. TRAINING AND CAPACITY BUILDING 

 

DOMO adopts the following DEI training program:  

 

• Mandatory onboarding training: every new employee will receive internal training on 
this Policy, inclusive best practices and reporting channels within the first two weeks; 

• Annual internal unconscious bias training: mandatory for all members of the 
Investment Committee and leadership; 

• Advanced program: in-depth training for members of the DEI Committee and 
responsible persons;  

• Learning resources: a DEI content library will be made available to the entire team.  

 
 

11. ENGAGEMENT WITH THE ECOSYSTEM 

 
DOMO recognizes its responsibility as a catalytic agent in the innovation ecosystem 

and undertakes the following institutional commitments: 

 

• Actively participate in sectoral DEI initiatives in the venture capital industry, including 
working groups of ANBIMA, ABVCAP, LAVCA and PRI; 

• Support programs that facilitate access to venture capital and to the national 
entrepreneurship ecosystem; 

• Regularly publish educational content on diversity in the entrepreneurial ecosystem; 

• Share learnings and metrics with other managers, contributing to the development 
of sector benchmarks; 

• Engage portfolio entrepreneurs in collective DEI initiatives; and 

• Use its influence on boards to encourage diversity in the decision‑making bodies of 
invested startups. 

 
 

12. REVIEW AND UPDATE 

 

This Policy will be reviewed: 

 

• Annually by the DEI Committee, with approval by the Executive Committee; 

• Whenever there are significant changes in applicable legislation; 

• Whenever changes in PRI principles or ABVCAP guidelines impact the content of this 
Policy; 

• Whenever the results of the Annual DEI Report indicate the need for substantial 
adjustments to the goals or mechanisms set forth herein. 
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13. REPORTING CHANNELS 

 

For the purposes of reporting violations of this Policy or complaints related to 
discrimination, harassment or incivility, DOMO will provide the following channels: 

 

• Confidential digital channel: an independent email address managed by the 
Compliance Officer, not accessible to the complainant’s direct leaders; 

• External ombudsman channel: for situations in which the complainant does not feel 
comfortable using internal channels, DOMO will provide access to a third-party, 
independent whistleblowing/ombudsman service; 

• Anonymous reporting: accepted through both channels, with no requirement for 
identification; 

• Direct reporting to the DEI Committee: available to any member of the team  

 

DOMO guarantees the confidentiality of the complainant’s identity, except in 
situations where disclosure is required by law or court order. 

 

 

 
(****************) 

 
 
 

 


